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Leadership 

Objectives 

 
Major Module 
Objective 
 

Upon completion of this module, you will be able to describe the components 
of an effective leader. 

 

 
Supporting 
Module 
Objectives 
 

o Identify what makes a leader. 
o Identify the difference between accountability and responsibility. 
o Identify things you do not delegate. 
o Describe the difference between Empowerment and Abandonment. 
o Identify the components of effective leadership and who guides 

whom. 
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